CITY OF SAN JOSE
AND o :
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 230
CITY PACKAGE PROPOSAL FOR SETTLEMENT

in November 2009, the City Council approved a goal of a 5% ongoing total compensation
reduction. In approving the Mayor's Budget Message on March 23, 2010, the City Council
established an additional goal for an additional 5% in personnel cost savings, including ongoing
or one-time savings, to achieve a fotal reduction of 10%.

F MEMORANDUM OF AGREEMENT - i

Term: July 1, 2009 — June 30, 2011

Effective June 27, 2010, all classifications represented by IAFF, Local 230 will be reduced
by approximately 5.0%. This will result in the top and bottom of the range of ali
classifications represented by IAFF, Local 230 being approximately 5.0% lower. All
employees will receive a 5.0% base pay reduction.

See Attached (City Proposal #7)

HOLIDAY:IN-LIEU PA
See Attached (City Proposal #8)

See Attached (City Proposal #9)

HEALTHGARE HMO PL

. See Attached (City Proposal #10) .

IMMEDIATE ARBITRATION %
See Attached (City Proposal #19)

SICK LEAVE PAYOUT FOR'CURRENT EMPLOYEES. .

See Altached (City Proposal #21)

FOR NEW HIRES

See Attached (City Proposal #22)

City of San Jose
April 1, 2010



CITY OF SAN JOSE
AND
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 230
CITY PACKAGE PROPOSAL FOR SETTLEMENT

RETIREMENT COST MITIGATION

See Attached (City Proposails #24, #25, #26, #27, #29, #31, #57, #60)

See Attached (City Proposal #32)

D:UNION'RELEASE TIME:

See Attached (City Proposal #35)

ONARY PERIODS

See Attached {City Proposal #36)

LINARY GRIEVANCES '

See Attached {City Proposal #54)

IDIOR:DENTAL IN LIEU

See Attached (City Proposal #61)

MINIMUM STAFFING

See Attached (City Proposal #62)

See Attached (City Proposal #68)

TOTAL COMPENSA?

Additional 5% reduction (TBD)

This is a package proposal. This package proposal is submitted in an attempt to reach a
seftfement. In the event the package proposal is not accepted, the City reserves the right
to modify, amend and/or add proposals, including, but not limited to, the effective dates
of the specific changes. In the event of interest arbitration, final proposals are not
limited fo and need not reflect the issues or proposals made during bargaining.

City of San Jose
April 1, 2010



CITY OF SAN JOSE - IAFF NEGOTIATIONS

Proposal Anti-Terrorism Training Pay

Proposed Language

5.1.1 Terrorism/Anti-Terrorism Pay. Effective July 1, 20086, all persons represented by the IAFF shall receive

a wage increase of 2.0% for anti-terrorism training. This shall be pensionable. Effective June 27, 2010,

all persons represented by IAFF, Local 230 shall no longer be eligible 1o receive terrorism/anti-ierrorism
pay, :

City of San Jose
April 1, 2010



CITY OF SAN JOSE - |AFF NEGOTIATIONS

Proposal Emergency Medical Technician

Proposed Language

5.3

Emergency Medical Technician (EMT). Each employee who qualifies for certification by Santa Clara
County as an Emergency Medical Technician {EMT-NA or EMT-D Non Ambulance or Defibrillation)
shali be paid an amount equal fo three percent (3.0%) of top step firefighter base biweekly pay for each
pay period in which the employee is entitled to receive a salary, commencing with the first full pay
period after the Fire Chief files with the Director of Finance a statement that the employee quaiifies for
such certification._ Effective dune 27, 2010, all empioyees represented by IAFF, Local 230 shall no
longer be eligible o receive EMT pay.

5.3.1 Empioyees will continue to be required to obtain and maintain cerification as an Emergency
Medical Technician_as a condition_of continued employment. The City will continue to provide
training.

City of San Jose
April 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Holiday Benefits

Proposed Language

ARTICLE 24 HOLIDAY BENEFITS

24 .1

242

Subject to the provisions of Section 24.2 of this Article, each fuli-time employee who holds a position
allocated to any classification assigned to Representation Unit No. Two shall be entitled to receive and
shall be given as a holiday benefit from and after July 14, 1985, in lieu of any other holidays (excepting
any other days proclaimed or designated by the Council as holidays for which fulltime empioyees wiil
be entitled fo holiday leave), 4.7385 hours of time off for each biweekly pay pericd after July 14, 1985,
during which the empioyee is assigned to twenty-four (24) hour shifts or 3.3847 hours of time off from
duty for each biweekly pay period after July 14, 1985, during which such employee is not assigned to
twenty-four (24) hour shifts, but exclusive of any such biweekly pay period spent by the employee on
unpaid leave. Said holiday benefit shall be given to each such officer or employee at a time to be
determined by the City Manager, in their discretion, or by the Fire Chief with the approval of the City
Manager, either before or after the biweekly pay period as provided hereby, but in no event shail such
benefit for any biweekly pay period be given before the beginning of the biweekly pay period for which
such benefit is given, nor fater than twenty-six (26) biweekly pay periods immediately following the
biweekly pay period for which such benefit is given.

If, at any time on or before the expiration of twenty-six (26) biweekly pay periods immediately following
the blweekly pay period during and for which any full-time employee becomes entitled {o time off duty
as a holiday benefit under the provisions of Section 24.1 of this Article, the City Manager shall find or
determine that to give any such employee such benefit to which they may be entitled under Section
241 for any such pay period would seriously impair the efficiency of the Fire Department, the City
Manager may order that such employee shall receive and be given, and in such event said employee
shall thereupon be entitled to receive and shali be given in lieu of the holiday benefit to which the
employee would otherwise be entitled for any biweekly pay period under the provisions of Section 24.1,
such full-time employee shall be given as extra holiday compensation 5.623% of their regular salary
during said biweekly pay period of full-time employment. Effective June 27, 2010, the exira holiday
compensation for full-time employees shall be reduced to 3.0% of their regular salary during said
biweekly pay period of full-time employment.

243—For-the purpose—of computing—retirement-benefits for employses-ceovered-by-this-Agreement—and-in

accordance-with-the-provisions—of 3:36.020-of the-San-José-Municipal- Coderthe term "compensation”
as-itis-used-to-determine retirement benefits shall be-definedte-include-holiday pay-

City of San Jose
April 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Healthcare Benefits

Proposed Language

ARTICLES INSURANCE BENEFITS

6.1

Health Insurance Coverage.

6.1.1 Eligible employees may elect health insurance coveragé under one (1) of the plans for
employee only or for employee and dependents. As of the effective date of this Agreement, the
plans include: Kaiser, Blue Shield HMO, and Blue Shield POS/PPO.

642 —The-Gity—will-pay-ninety percent (90%)—of thefull-premium-—-cost-of the lowest cost-plan-—for
employee—orfor-employee-and-dependent-coverage,—and-the employeewill pay-ten—percent
{10%)—of-thepremium—of-thetowest-cest-plan-up-to—a-maximum—of $25:00-per-month—Any
additional-amount-above-the-costof the-lowest priced plan-ess-$25:00 per-monthrequiredfor
the-premium-ofany-plan-other thanthe lowest priced-plan-shall be-paid by the employee:

6-13—Effestive-January-1-2007-the City will pay-ninety (90%-percent-of-the full premium-cost- ef—the

m%—%ad%%a#mm%m%weﬁ—pmed—%%ﬁw%ww

monthreguired-for-the premium-of-any-plan-other-than-the- lowest priced-plan-shall-bepaid-by
the-employee- :

6.1.24 Effective-January1,-2008,-theThe City will pay ninety (90%) percent of the full premium cost of
the lowest cost plan for employee or for employee and dependent coverage and the employee
will pay ten (10%) percent of the premium of the lowest cost plan up to a maximum of $150.00
per month. Any additional amount above the cost of the lowest priced plan, less $150.00 per
month, required for the premium of any plan other than the lowest priced plan shall be paid by
the employee.

5.1.3_ Effective June 27, 2010, the City will pay eighty (80%) percent of the full premium cost of the

. lowest cost plan for emplovee or for employee and dependent coverage and the employee will ...

pay twenty (20%) percent of the premium of the lowest cost plan. If an employee selects a plan
other than the iowest priced plan, the emplovee shali pav the difference between the total cost
of the selected pian and the City's contribution towards the lowest pricad plan for employee or
for empiovee and dependent coverage.

City of San Jose
April 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Co-pays for HMO Plans

Proposed Language

ARTICLE & INSURANCE BENEFITS

| 6.1.5

6.1.8

EHestive January 12008, ¢Co-pays for all available HMO plans shall be as follows:

a) Office Visit Co-pay shall be increased to $10.
b) Prescription Co-pay shall be increased to $5 for generic and $10 for brand name.

¢} Emergency Room Co-pay shall be increased to $50.

Effective July 1, 2010, co-pays for all available HMO plans shall be as foliows:

a} Office Visit Co-pay shall be increased to $25,

by Prescription Co-pay shall ba increased to $10 for aeneric and $25 for brand nama.
¢} Emerdgency Room Co-pay shall be increased to $100. )

d) In-patient/Qut-patient Procedure Co-pay shall be increased fo $100.

City of San Jose
April 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal ‘Immediate Arbitration

Proposed Language

20-6—Immediate Arbitration:

Hr acified-in-this-Article-and proceed o
WWW%MM&WMWH&G%EHHMW '
af-aston-inviolation-of the-Agreement-in-se-shert-a-period-of-time-as-te-disallow the party-from
meeedmg%%n%ﬂm%s—eﬁhs—%%b—h@wewpﬂweﬂwd—eﬁpmceedmg%
Inmediate-Arbi .

H agreed.-Burng
%We@e&eﬁouﬁe%}%@%me@ﬂe%ﬁhﬂe&m
Immediate-Arbitration-the-responding party shall-have-the-opportunity- to-attempt-toresslve-the
dispute-

20:8:3~--the-City-is-the responding-party,-the-Fire-Chief-and-Director-of-Employee Relalions,—or their
designated representatives,jointly—shall-havethe opportunityto—meetwith—eroctherwise
communicate-with-apprepriate Unionrepresentatives-in-an-attempt-ioreselve the dispute-

20.6.4  Once the reguest for Immediate Arbitration is filed, the parlies shall {even though dispute
resolution-disgussions-are-going-on-during-the-twe-{2)-week-—period)-attermpt-toagree upon-a
neutral-arbifrator-and-to-cblaina-date-for arbitration-hearing-as-soon-aspossible-immediately
following-the-two {2y weekperiod:

20-6-5—The parties-will-attempt-to-have a-standing list of available "Immediate Arbitrators." but-if no

agreement-on—same—isreached —the parties—will-ebtainfive {5} arbitraters;—-by-telephoneif
possible,frem-the State Mediastion-and-GConcliiationService— The-first-arbitrator available to

h%h&ﬁﬁ%#db%ﬁ%%@-wee@eﬁ@dﬁhaim&smeaedﬂ&amgh&em

an@equﬁa@&pe%%%m&aﬁe%m%@mg&m@eﬁeﬂwpmmamyh&d@m
grievance-to-abide-by thetimelimits-provided-in-the-Article~-er—a-restraining-order-againsithe
party-threatening the-astion-or-any-otherform-of arbitration-orderthat would resclve the-matter

inanequitable-andjust-manper—However-the-arbitrater may-net add-tosubtrastfroms-ehange
or-modify—any—provision—of this-Agreement-and-shall-be authorized only--to—apply—existing
W&efﬁwmmm@ﬁmemwmm%wmt only—applicable
provisions-of-this-Agreement. :

City of San Jose
April 1, 2010
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CITY OF SAN JOSE — IAFF NEGOTIATIONS

6- ies-agree-otherwise,—closing-argument shall be presented-orally-and-there-shall
20-6-8—The-partics-shall-attempt-lo-have-the-arbitration prosesdingscompleted-as-quickhy-as-possible;

including by meeting nights and weekends, if at all possible.

City of San Jose
April 1, 2010
Page 2 of 2



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Sick Leave Payout for current employees

Proposed Language

26.2 Sick Leave Payoff. ‘Fhere-shallbe-paidic-each-fulHime-employeeof the Ciby:

Active Police & Fire Department Retirement members in the Fire Department who retire with at least
twenty (20} vears of service directly from active City service are eligible to receive, upon retirement,
pavout for a portion of their unused earned sick leave at the rate of:

uaht-to-the

prevlaens—e%—any-apphoabi&-i:etmement-plaﬂ—ef«the Glty-exeept_Ghaptepa%@f—'mle-lqli—ef—the
SmesmunJGszd%mmMmemwmmmW

Seehenéﬁ%@%s&eﬁhe%aﬁ—ées&mmapaiﬁed%F

529 g lfios £ .  and rotires § | . f the O i ; o
prews:ens—ﬁ—@hapter—@»—%%ﬁﬁie—l H—ef—the—San—d ese—Mumeigaal-Ged&and—whe—afc—theJem&ef

i £ . ot ot o 24510,
3:32.370-or-5ection-3-36:4630-of- the-San-José-Municipal- Code-and-whoat the time of such
. ; itod with gt | Gif 15 o0 , o in licah!

2624-—Fo-the-estate-ofany full-ime employeewho had terminated service—with-the City but had
retained-rights—in—a retirement-system-aeccording—to-provisions—in-the SIMC —and dies {on-or
aftfer July 10 1977)-prior-to-becoming-as-cited-underprovisions-of the SJMC —and hasat-the
time-of-death-creditfor-atleasttwenty (20} years-of service-inthe applicable retirement plan:

..28.25

mammeﬂkeveﬂ—m%g#m&eﬁmyeme#@emte¢wtmt—leasumen—ﬁ§%emwew%
yearg—of-service-in—any-applicable-retirement-plan—as-additional sompensationfor not-having
ysed-all-er-some-of-their-accumulated -sick-leave-with-pay,—such-compensation-as-shall-equal
the-greatestof the following:

@—ﬁs&mh%me&#mbyee*%e%m&eﬁm&meab&#deﬁ%&h&ﬁ—ha%—%%mu@t&d

equaHeJ#%p%seﬂF(SQj@—eHheﬂmmeweﬁmH%Rm&eﬁpa%aH#Mm&efwdeatn
relirement—ortermination—whicheveris—eatier,—multiplied-by-thetetal-number—of-the

City of San Jose
April 1, 2010
Page 1 of 3




CITY OF SAN JOSE - IAFF NEGOTIATIONS

employees-aseudlated—and-unused-hours—of-sick-leave-as-of the date of deathor

M&Ml%m%mpb%eﬂuhﬂmem&%mem@%m—shmm

heu%sﬂ‘-epanﬂuH—t}me-empi@yee%h%s-ass%gaed%e-huen%y#e&p%—heur@h{ﬁ&buuess
than—mght—hun%@@@)—heuwne—tﬁeusand-ene-huad Feel—twentyuﬂ—ﬂn‘z@}-heumer

%fﬁs—%%h&%n&me%aﬂdm%wm%ﬁ%mﬁm%s%
hundred-eighiy-{(4,880)-for-any-full-time-employee-whe-is-assighed-to-twenty-four—24)
hours-shifts, of earned-unused sick-leave,- the-employee-or-theirestate-shall-be-paid-a
sum-of-money-eguatto-eighty percent (80%) of the- employee’s-hourlyrate-of pay-at the
time—of death—relirement ortermination—whicheveris—earier—multiplied by the tetal
number-of the employee’s-accumulated-and-unused-hours-of sielleave-asof-the-date-of

{d}—H afulltime employee,at the time of service-relirement or-death, has-aceumulated-and
has—totheirecredit-at-least one-thousand twe-hundred—one—{1:204—hours;—or-onea-
thousand six-hundred-eighty-{1,680)-heours-foramy-full-time-employes-who-is-assignedio
twenty-four{24)-hour-shifis,—or-greater of sarned-unused-sickleave the-employee—or
their-estateshall be-paid-a-sum-of meney-equal-o-che-nundred-percent-{160%)-ol-the
employes’s-hourly-rate-of-pay—at-thetime-of-death—or service,—whicheveriseartier;

muttiplied by the-total-humber-of accumulated-and-unused-hours-of-sick-leave-as-of-the
loyee-switchesfrom-serviceto

date-of death-or retirement—if after retirement the-emp
disability—reliroment—the-amployes—shall-repayto-the City the difference—insick-leave
payout-between serviceand disgbility refirement-(e-g—ore-hundred-percent (100%)

sarvice, eighty percent (B0%) disability).
40 Hour Employee ' 56 Hour Empioyee
INo ofHours  |Payout = .| No ofHours | Payout
Less than_ 400 | Hours Less than 560 Hours
hours accumulated x accumuiated x
50% of final hourly 50% of final
rate hourly rate
400 — 1200 Hours | Hours 560 — 1680 Hours | Hours
accumulated x accumulated x
80% of final hourly : 60% of final
rate hourly rate
There shaill be no payout for any hours There shali be no pavout for any
over 1200 hours over 1680

City of San Jose
April 1, 2010
Page 2 of 3



CITY OF SAN JOSE — IAFF NEGOTIATIONS

26.2.6 For purposes of payment of accumulated sick leave as provided in this Article, sick leave
accumulated during prior periods of employment shall be credited to the employee. Such
previously accumulated sick leave shall be credited to the employee for use during such
employee’s current employment.

26.2.7 Employees are only eligible for one sick leave payout while employed by the City of San Jose,
including breaks in empioyment.

2627 For-purposes—of the-sick-leave-payoff-benefit —service with-the Central Fire District will-be
counted-as-years-of-service for the City for former employees-of the Central Fire-District-who
transferred-lo the City under the consolidation.

City of San Jose
April 1, 2010
Page 3of3



CITY OF SAN JOSE ~ IAFF NEGOTIATIONS

Proposal Sick Leave Payout for new employees

Proposed Language
ARTICLE 26 SICK LEAVE

26.2 8 Emplovees hired by the City on or after July 1. 2010, shall not be eligible for a siclk leave payofi
henefit,

City of San Jose
Aprit 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Retirement Benefits Reopener

The parties agree to commence meeting and conferring within fifteen (15) calendar days of the
City providing written notice to IAFF on retiree healthcare benefits for future employees and
pension benefit/costs for current and future employees.

The City and IAFF shall negotiate in good faith in an effort to reach a mutual agreement.

City of San Jose
Aprit 1, 2010



CITY OF SAN JOSE — IAFF NEGOTIATIONS

Proposal Retiree Healthcare Funding

Proposed Language

ARTICLE 29 RETIREE HEALTHCARE FUNDING

{Current Article 29 and subsequent articles to be re-numbered)

29.1

The City and the Union agree to transition from the current partial pre-funding of fire retiree medicai and

29.2

dental healthcare benefits (referred to as the "policy method™ to pre-funding of the full Annhual Required
Contribution (ARC) for the fire retiree healthcare benefits plan ("Plan”). The transition shail be
accomplished by phasing into fully funding the ARC over a period of five (5) vears bedinning June 28,
2009. The Plan’s initial unfunded retiree healthcare liabitity shall be fully amertized over a thirty vear
period so that if shall be paid by June 30, 2039 (closed amortization). Amordization of changes in the
unfunded retiree healthcare liability other than the initial retiree healthcare liability (e.g. gains, losses,
changes in actuarial assumptions, etc.) shall be determined by the Plar's actuary. The City and Plan
members {(active emplovees) shall contribute to funding the ARC in the ratic currenily provided under
Section 3.36.575 (C) (1) and (2) of the San Jose Municipal Code, Specifically, confributions for retiree
medical benefits shall be made by the City and members in the ratio of one-tc-one. Contributichs for
refiree dental benefits shall be made by the City and members in the ralio of three-to-cne. When
determining the contribution rates for the Plan, the Plan actuary shall continue {o use the Entry Age
Normal (EAN) actuarial cost method and a discount rate consisient with the pre-funding policy for the
Plan as outlined in this Article,

The City and the Union further agree that the Municipal Code andfor applicable plan documents shall

29.3

be amended in accordance with the above agreement and that the Union will support such
amendments.

it is understood that in reaching this agreement, the parties have been informed by cost estimates

284

prepared by the Police and Fire Depardiment Retirement Plan Board's_actuary, and that the actual
contribution rates $o reach full pre-funding of retiree heajthcare will differ. The phase-in to the ARC
shall be divided in five steps {using a straight line method}, each to be effective on the first pay period
of the City's fiscal year in each succeeding vear. The first increment of the phase-in shall be effective

~onJune 28 2009. M is understood that because of changes resulting from future actuarial valuations,

the amount of each increase may vary upward or downward.

The City will establish a gqualified trust (“Trust”) before June 30, 2011.

29.5

It is the obiective of the parties that the Trust created pursuant to this agreement shail become the sole

funding vehicle for Fire retiree healthcare benefits, subject to any legal restricticns under ithe current
plan, or other applicabie law.

City of San Jose
April 1, 2010



CITY OF SAN JOSE - IAFF NEGOTIATIONS

Proposal Freezing Step/Merit Increases

Proposed Language

ARTICLE 36 RECRUIT CLASSIFICATION

All appiicants who meet the requirements for the classification of Firefighter and who are selected for possible
appointment to the classification of Firefighter shall first be classified as a Firefighter Recruit while in
attendance and training at the Fire Academy. A Firefighter Recruit shall be a non-sworn employee unless and
until the employee completes the Fire Academy training and is graduated from the Fire Academy. Upon
completion of such training and graduation from the Academy, a Firefighter Recruit will be eligible to be
appointed to the classification of Firefighter. Eligible employees shall be appointed to Step 1 of the Firefighter
classification. While they are in the class, provisions of this Agreement unique fo Firefighters and Disability
Leave Supplement shall not apply to Firefighter Recruits. They shall be treated by the City as a civilian
empioyee for these purposes.

Firetightar Recruits-shall be-awarded-a step in : i
as—a—Fmeﬂgh%er—‘Fhe;#ne*t—step—msre&ses-shaéhbe—due@n—the
an wemapyéate&e#bemgﬂappmﬁted%e%eelass;ﬁeatmef—ﬁweﬂgme#

NEW ARTICLE STEP/MERIT INCREASE

Effactive June 27, 2010, all IAFF represented employees will have step/merit increases frozen for the term of
the contract. At the end of the term of the coniract employees represented by IAFF will bacome eligible for
step increases based on merit upon completion of an additional 2080 seniority hours after the date they did not
receive a step increase for which they were previously eligible. Step increases will be based on merit only in
coniunction with an annual performance appraisal submitted to Human Resources recommending a merif
increase. In order to be eligible for a merit increase, employees must receive an cverail performance appraisal
rating of Above Standard. Increases may be no greater than one step per year in the appropriate class salary
and shall not exceed the top step of a classification’s salary range.

City of San Jose
April 1, 2010
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Proposal City-Paid Unicn Release Time

Proposed Language

ARTICLE 49 UNION RIGHTS

Release Time.

Emplovees of the San Jose Fire Department are nof parmiited to attend employee organization/Unicn
meetings during work hours.

Paid Release Time is permitied under the following circumstances:

¢ Attendance ai Meet and Confer sessions between the employee organization/Union and the City. The

nunmber of such emplovees is limiied by the provisicns of the Employee-Empioyer Resclution #38387
{City Palicy Manual).

o Attendance at scheduled meetings with management, such as scheduled grievance meetings by a
designated representative of the employee organization/Union.

« Anv other union related release time must receive prior approval by the Fire Chief and the Office of
Emplovee Relaiions, via the chain of command of the individual concerned.

{Note: This language repiaces the language currently in the ROPP]

ARTICLE 33 MINIMUM STAFFING

33.2.6 At the discretion of the Fire Chief or desighee, and nolwithstanding the above provisions, the
following vacancies need nof be filled;

33.2.6.2 In addition to section 33.2.6.1, a total of three (3) employees, absent for twelve (12)

- Pours: or-less, who-are- Executive Board members or designees; for-union release time -

as idendified in Ardicle 42, business-:

City of San Jose
Aprit 1, 2010
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Proposal Probationary Period

Proposed Language

ARTICLE 38 PROMOTIONAL EXAMINATIONS

38-2—Probation—The-probationary-periad-for employses-appointed-to the rank-of Fire Engineer-and-above
may-be-extended-only-when-theprobationary-employee-has-been-on-disability-leave,light-duty,sick
leaveJleavefor purposes-related-to-pregnansy-military-leave—er-unpaid-leave-of-absensce-during the
probatienary-peried-and-that-such-extension-shail-be-eguivalept-io-thelength-oftime-the-emplovee was

oh-leave-anhdiorlight duby-

ARTICLE 49 PROBATIONARY PERIODS

48.1 Probationary Period Calculation. Probationary periods for all classifications reprasented by IAFF, Local
230, excluding the Fire Recruit Classification, shall not be less than twelve (12) months of actual
service. Actual service shall mean regular hours worked,

49.2  An employee'’s probationary period may be extended at the discreticn of the City up te a maximum of
six (6) months of actual and continuous service, The empioyee will be notified in writing of the length
and reason for the extension.

City of San Jose
Aprit 1, 2010
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Proposal

Disciplinary Grievances

Proposed Language

| 20.8 Disciplinary Action.Grievanees-:

20.8.1

20.8.2

20.8.3

Employees in the bargaining unit shail only be disciplined for cause.
Discipline is defined to include those matiers which are cognizable
before the Civil Service Commission, including Step Reductions. '

Step Reduction. As an alternative to other forms of discipline, the
appointing authority may reduce an employee's salary step for a
specified period of time. The employee may appeal this action, including
the amount and the length of time, to the Civil Service Commission
according to the same rules as apply to other formal disciplinary appeals
or pursuant to the disciplinary procedure set forth in this Agreement.

No provision under Section 20.8.1 shall be subject to the grievance
procedures of this Agreement. The appeal process for step reductions,
suspensions, demotions, or dismissals are not subject to appeal through
the grievance procedure of this Agreement,

Persons on probationary status (entry-level or promotional} may not
appeal under this agreement rejection on proebation.

20.8.43 Lefters of reprimand may be appealed under this section only to the City

Manager level.

20-84—An-empleyee—chalienging--diseipline-shall-have—the-oplion-of choosing
between-the-dispute-reselution-provisions-of-this-Agreement—or-appeal
t@—the—wal—Sewsee@emmzsssen——lheeleemn—eﬁane-ﬁg—ﬁemedy—shan

icor—within
twenty-(20)-days-of servise-upon-the-employee-of-the-Netice-of Discipline
on—which—the—discipline—is—based—TFhe—arbitration—provisions—of the
grievance—procedure—oi-this—-Agreement—shall—apply—includingthose
dealing-with-time-timitsr-bul-shail-neot-inshude-the provisions—dealing-with
“mmediate-Arbitrations
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20-8-6—As-otherwise-providedin-this-Agreementforthe-disciplinan mattertegeo
to—binding—arbitration,—the—nien—must-agree{i.e—must-be-the parly
taking-the-matterto-arbitration).

20.8.57 Notwithstanding the provisions of San José Municipal Code 3.04.1700
., employees in this unit shall not be eligible to apply for a hearing by
the Civil Service Commission regarding performance ratings.
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Proposal Health and Dental in Lieu

Proposed Language

6.4

Payment-in-Lieu Of Health And/Or Dental Insurance Program.

6.4.1 The purpose of the payment-in-lieu of health and/or dental insurance program is fo
allow empioyees who have double health and/or dental insurance coverage to drop
the Cify's insurance and receive a payment-in-fieu,

6.4.2 Effective June 27, 2010, Eemployees who qualify for and participate in the
payment-in-lieu of health and/or dental insurance program will receive_the following
per payperiod: fifty percent{50%}-of the City'scontribution{oward the-employee’s
health-and/or-dental-insurance-at-the-lowest cost singleplan—or-family planif the
employee-is—eligible for family-coverage.-—TFhe-City-willrefain-the—remainingfifty
percent{50%)-of that-contribution:

Health in-liey Dental in-lieu

If eligible for family coverage $150.00 $10.00

If NOT eiigibie for family coverage $50.00 $10.00

6.4.3  An emplovee who is already receiving other City provided medical benefits is not
eligible for payment in-lieu.

6.4.43 The payment-in-lieu of health and/or dental insurance program is avaiiable {o fuil-
time employees who are not on a reduced work week or unpaid leave and have
alternate group health and/or dental coverage. To qualify, an employee must
provide proof of alternate group coverage to Human Resources. Alternate
coverage must be acceptable by the City.

6:4.46.4.5 Enroliment in the payment-in-lieu of health and/or dental insurance program can
only be done during the first thirty (30) days of employment or during the annual open
enroliment period. Enroliment in the payment-indieu of insurance program may be

..canceled . by. the employee only during the annual.open.enrollment. period. unless the. ... ... .

employee loses alternate group coverage. Enrollment or cancellation during the open
enrollment period will become effective the first pay period of the following calendar year,

8.4.58.4.6 Domeslic Partnhers. Effective October 31, 2001, IAFF members (active
employees only) will be eligibie to include domestic partners (per the terms and conditions
as described on the Affidavit of Domestic Partnership) as dependents for benefits
enrollment.

6:4-66.4.7Payments for the in-lieu insurance program will be discontinued if an employee
becomes ineligible for the program. An employee’s ineligible status would include but not
be limited to the following situations, employment status changes from full to part time,
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employee is on an unpaid leave of absence, employee is on a reduced work week, or
employee loses or does not have alternate insurance coverage. An employee whose in-
lieu payments are discontinued may enroll, if eligible, in a health and/or dental ptan during
the next annual open enrollment period.

6.4.8-Hf an employee loses alternate coverage, the employee may enroll in a City health
and/or dental plan outside of the open enrollment period. To be eligible the
employee must provide verification that alternate coverage has been lost.

6.4.87.1 Health Insurance. To enroll in a City heailth insurance plan
following loss of alternate coverage, the employee must pay all unpaid
premiums (City and employee contributions) and refund any excess in-
lieu-payments reguired to make the coverage effective on the date when
alternate coverage ceased. Re-enrollment in the plan shall be in
accordance with the carriers enroliment procedures.

6.4.87.2 Dental Insurance. Enrollment in a City dental insurance plan
following loss of alternate coverage will become effective the first of the
month following payment of two (2} dental premiums through the City's
payrolt process. Re-enroliment in the dental insurance plan shall not be
retroactive.
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Proposal

Minimum Staffing

Proposed Language

ARTICLE 33 MINIMUM STAFFING

Fhe—parties—agree-that-such-staffing—shall-be-accomplished-pursuant-to-the-Minimum
Staffingprocedures-setforth-inthe OAG itisfurther agreed-that-suchprocedures-will
be-revised-by-the paries-in-order-to-equalize-minimum-staffing-opportunitiesconsistent
with-this-Agreement:

The City agrees to provide the following staffing leveis at all times:

33.1

33.2

33.2.1

33.2.2

33.2.3

33.24

33.2.5

33.26

. 33.2.6.1 At the discretion of the Fire Chief, Aa total of ten (10} employees, . . =

Each single piece Engine Company and the HIT team shall have a minimum of
four (4) line personnel.

Each Engine Company with a hose wagon shall have a minimum of five (5) line
persohnel,

Each three (3) piece Engine company shall have a minimum of six (6) I|ne
personnel.

Each Truck Company or Urban Search and Rescue vehicle shall have a
minimum of four {4} line personnel and up fo a maximum of five (5) line
personnel_at the discretion of the Fire Chief.

Each Battalion shall have a minimum of one (1) battalion chief or person acting
in this capacity per shift.

At—the—diserelion—of —the—Fire—Chief —or —designee;—and—notwithstanding

Notwithstanding the above provisions, the following vacancies need not be filled:

absent for twelve (12) hours or less, for reasons related fo duties or
training within their scope of work, however, no more than two (2)
employees may be absent from the same battalion at one time.

33.2.6.2 In addition to section 33.2.6.1, a total of three (3) employees, absent for
twelve (12) hours or less, who are Executive Board members or
designees, for union business. [Please refer to City Proposal #35]

33.2.6.3 At the discretion of the Fire Chief, lin addition to sections 33.2.6.1 and
33.2.6.2 no more than one (1) employee may be absent from the same
battalion at one time for the following employee initiated absences if
less than four and one-half (4.5) hours in duration; medical/dental
City of San Jose
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appointments, family illness, and prescribed therapy; compensatory
time off, or vacation. Vacation and compensatory time off shall be
provided, if approved, on a first-come first-served basis, in the event of
a tie, seniority shall be the determining factor.

33.2.6.4 Af the discretion of the Fire Chief, Pparamedics may only be absent
from their assigned company for the vacancies identified in Subsections
33.2.6.1, 33.2.6.2 and 33.2.6.3 if an accredited paramedic (a support
paramedic, minimum staffer or shift trader) is available and the
Advanced Life Support of the company is maintained.

33.2.7 The department will aftempt to pre-staff five (5) designated holidays
{Thanksgiving, Christmas Eve, Christmas Day, New Years Eve, and New Years
Day), two (2) weeks in advance by offering the option to work either half shifts or
the entire shift by using a Holiday pre-staffing procedure. Any additional
vacancies shall be filled by regular minimum staffing and voluntary mandatory
procedures.

33.3 If an employee is contacted for pre-staffing and refuses the assignment, a minimum
staffing position will not be reserved for that employee.

33—4—Any—prewsaens—ef—ﬁ&tiele~44-9ﬁ~%h&s—ﬁtg mement—t@—th&een%m—nehuﬁhsian&ng—n—us

33.3  The parties agree that such staffing shall be accomplished pursuant to the Minimum
Staffing procedures set forth in the ROPP. H is further agreed that such procedures will
be revised in order to cenfarm with the provisions of this Article.
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6.1 Health Insurance Coverage

6.1.6__An employee may not be simultaneousiy covered by City-provided medical
benefits as a City employee, and as a dependent of another City employee.

8.2 Dental Plan

6.2.4 An empioyee may not be simultaneously covered by City-provided dental
benefits as a City emplovee, and as a dependent of another City employee.
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